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The School of Social Work 

The St. Thomas University School of Social Work emerged through series of developmental stages, 
starting with a Bachelor of Arts in applied social science (1976), adding a certificate of social work, and 
then expanding to a Bachelor of Social Work program (1980). The School is the only university in New 
Brunswick offering an undergraduate social work degree in the English language. A generalist 
approach to social work education was adopted to accommodate the structural perspective in counter-
distinction to a traditional methods approach, which tended to focus more on problem-solving 
models.  

MISSION STATEMENT AND PRINCIPLES 

The STU School of Social Work is committed to a politicized social work practice that is grounded in a 
structural approach to social work practice.  This approach advances an awareness of broad and 
intersecting injustices caused by oppressive structures while preparing students to be effective and 
ethical practitioners. A central goal is that graduates are able to integrate vision, knowledge and skills 
for practice that may lead to social transformation toward a more equitable and just society. While 
seeking to develop and teach a politicized social work practice, we strive to remain open to new ideas, 
analyses, and realities that challenge and inform our ongoing efforts. 

The mission reflects our core principles: 

• To promote theoretical frameworks which address oppression in its multiple and intersecting
forms;

• To foster the research and teaching of practice strategies which facilitate the empowerment of
people   and groups experiencing oppression; and

• To engage in ongoing critical reflection and analysis on our pedagogy and praxis as a School.

FACULTY OF SOCIAL WORK VISION STATEMENT 

The vision of the Faculty of Social Work at St. Thomas University is to provide students with a social 
work education predicated on a progressive view of society and social work practice; a vision that is 
true to the profession’s fundamental values of humanitarianism and egalitarianism. Faculty supports a 
dialectical understanding of society in which social welfare and social work contain contradictory 
forces, both liberating and repressive. The strategy for structural social work is to maximize the 
emancipatory potential of social welfare and social work, while neutralizing or minimizing their 
repressive elements. We believe that the goal of structural social work involves alleviating the negative 
effects on people of an exploitive and alienating social order, while transforming the social conditions 
and structures that cause the negative effects. To this end, the School is unique in providing students 
with the opportunity to participate in social change efforts at the community and government levels in 
a social action placement, in addition to a direct practice field placement. 

The MSW program at St. Thomas University focuses on advanced clinical practice and will provide 
students with advanced theory and practice skills in three major areas; professional leadership, social 
work supervision and advanced direct practice skills development. The courses offered in the MSW 
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program are based on the application of structural social work theory and prepares social workers to 
analyze and challenge sites of privilege, as well as to assist individuals and groups who are 
experiencing the effects of marginalization and oppression.  

PROGRAM OBJECTIVES 

The MSW courses and field education aim to: 

• foster the development of professional social workers who are knowledgeable, skilled and 
committed to social justice 

• prepare graduates to make ethical decisions and to perform professional tasks informed by 
research evidence and an understanding of socio-political contexts 

• develop students’ leadership skills in facilitating organizational, community and policy change 
• promote critical inquiry and consider diverse perspectives 
• develop students’ knowledge and skills to integrate an intersectional analysis and approach to 

social work practice 
• strengthen the existing partnerships with community social service and health- related 

agencies through collaboration on field practicums, curriculum and student placement 
opportunities 
 

Overview of the Advanced Field Placement 

Fitting with our Mission Statement and structural social work value base, the School of Social Work 
encourages progressive field education in all field placements. Progressive field education has 
several key elements, including “social justice, human rights, inclusion, empowerment, and advocacy” 
(deVink-Leblanc, Turner & Carty, 2012, p. 97). This form of field education equips students with 
experiences, skills, and knowledge that will enable them to “integrate a social justice orientation into 
their practice framework” and develop an understanding of the links between private troubles and 
public issues (deVink et al., 2012, p. 97). The Advanced Field Placement (450-hours minimum) 
provides students in the Master of Social Work (MSW) program with advanced field practice 
experience that allows for integration of the theoretical and skills-based learning taught in the MSW 
coursework with the practical experience of the field, from a structural social work perspective. 
 
The pursuit of social justice is a core value of both social work education and social work practice. Our 
approach to social justice is based on a structural social work perspective.  Structural social work 
derives from critical social theory.  We seek to apply the following components of critical theory in our 
classroom teaching and in field education: 

• It must locate the sources of domination in actual social practices; 
• It must present an alternative vision (or at least an outline) of a life free from such domination; 

and 
• It must translate these tasks in a form that is intelligible to those who are oppressed in society. 

                                                      (Leonard, 1990, cited in Mullaly & Dupré, 2018, p. 215) 
 
In other words, a structural approach to social work includes, but goes beyond, critical analysis to 
develop alternatives and involve people in the social change required to create more just and healthy 
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conditions for life to flourish. Progressive social work practitioners act in solidarity with service users as 
citizens to challenge and propose alternatives to institutionalized domination and oppression. “Rather 
than an exclusive emphasis on changing individuals, social justice-oriented social work assists 
individuals in meeting their needs, whenever possible in participatory and transformative ways, and 
simultaneously focuses on challenging and transforming those forces within society that benefit from 
and perpetuate inequality and oppression”  (Baines, 2017, p. 7). ). In our classroom teaching and field 
education, social action in pursuit of social justice is a critical component of our progressive social work 
vision.   

References: 

Baines, Donna. (Editor) (2017). Doing Anti-Oppressive Practice: Social Justice Social Work. Halifax:   
Fernwood Books.  

deVink-Lablanc, S., Turner, L., and Carty, B. (2012). Progressive field education: Social justice, human 
rights, and advocacy.  In, J Drolet, N. Clark, and H. Allen (eds) Shifting sites of practice: Field education 
in Canada (pp.97-110). Toronto: Pearson, Canada. 

Mullaly, B. & Dupré, M. (2018). The New Structural Social Work: Ideology, Theory & Practice (fourth 
edition). Oxford University Press. 

ADVANCED FIELD PRACTICUM COMPETENCIES 

The School of Social Work at St. Thomas University recognizes the need for accountability and 
demonstrable competency in social work practice. Individuals commence graduate education with a 
wide range of previous work and life experience and the curriculum is intended to consolidate and 
advance their current level of knowledge and skills in direct practice. Learning will be focused on the 
spirit of inquiry, critical thinking and analysis, and advanced knowledge and skill development within a 
framework of ethical, critical, anti-oppressive social work practice. 

The integration of learning objectives/outcomes to competencies is evidenced through the language of 
competency rubrics used by many universities to evaluate field education performance. The concept of 
competency has evolved beyond a static set of attributes to mean an array of multi-dimensional, 
dynamic abilities that enhance creativity and transformation, are developmental and contextual in 
nature, related to the outcome, and connected to the demands of the workplace. Expectations for 
social work practice competencies at the graduate level are listed below. Students must: 

1. Develop advanced competence for direct and indirect practice roles within a setting based on 
critical appraisal, effective helping skills, professional judgment, systematic inquiry, and ethical 
responsibility; 

2. Have an opportunity to integrate critical thinking, research and evaluation methods, and 
practice theory; 

3. Have a regular opportunity to reflect on their performance and practice; 
4. Integrate ethical, anti-oppressive, and professional attitudes about issues affecting human 

services. 
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The following explanation of practice competencies will guide the student application proposal for field 
practicum, their learning contract and the evaluation process: 

ADVANCED PRACTICAL SKILLS 

Social Worker/Client Relationship 

• engages differentially and effectively with complex clients and client systems over time 
• demonstrates cultural humility and demonstrates the ability to integrate complex 

theoretical perspectives 
• demonstrates advanced competencies in assessment, planning, intervention/strategies, 

termination and evaluation of interventions/strategies 
 
Advanced Generalist Roles 

• demonstrates proficiency in performing complex, advanced generalist practice roles that 
are transferable across settings and populations (resource broker, clinician, group worker, 
change agent, advocate, trainer/teacher, consultant)  

• works collaboratively with interdisciplinary teams and functions well within an 
interdisciplinary environment, where a teaching or a consultative role may be required 

 

Advanced Professional Roles and Relationships - Leadership 

• models behavior that inspires and enables others to perform to the best of their ability, 
recognizes and supports the contributions of others 

• models exemplary social work practice and coaches others in the development of skills,  
• assesses and recommends change in organizational, community structures and processes 

when appropriate 
• contributes to positive morale and constructive team-building activities in the workplace 
 

VALUES AND ETHICS 

Client/Community  

• engages with clients/communities in a manner that respects their right to self-
determination 

• is respectful of various cultural traditions, values and practices, ethics and moral beliefs,  
• uses appropriate intervention skills with diverse populations across age, race, class, gender, 

religion, culture, ethnicity, national origin, sexual orientation, disability,  
• uses social work knowledge to assist client populations to achieve social and economic 

justice 
 
Professional 

• engages in practice that is guided by knowledge of the dynamics and consequences of 
social and economic injustice,  
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• develops professional relationships that exhibit a regard for the inherent worth and dignity 
of clients  

• demonstrates professionalism, accountability and responsibility to client systems, the 
practicum setting and the profession, in accordance with professional Codes of Ethics 

Personal 

• assumes responsibility for personal ethical conduct, quality of practice, and continuous 
development of knowledge/skills of the social work profession,  

• assumes increased accountability in practice within the boundaries of education, training 
and professional experience. 

 

AGENCY SERVICE AND SOCIAL POLICY 

Agency 

• understands and can analyze the structure and function of the practice setting, its 
program, and relationship to other community programs, funders, external policies, 
systems, economy and community 

• able to identify areas for development of inter-Agency programs, demonstrates an ability to 
build and sustain inter-organizational relationships, understands and maintains Agency’s 
confidentiality requirements 

Policy 

• understands and articulates the history of the Agency and the application of Agency policy 
on the client population, critically reflects on, questions and appropriately challenges the 
impact of social and Agency policies on the client and service provision 

 
INQUIRY 

Evidence Based Practice 

• demonstrates knowledge of where to access and how to search for relevant research 
evidence 

• can read and critically evaluate the quality of research-based knowledge,  
• demonstrates the ability to integrate research-based knowledge and theory into practice 

activities,  
• able to evaluate client satisfaction, practice effectiveness, delivery of service 

 
Critical/Analytical Thinking 

• demonstrates critical thinking and analysis, able to identify areas of research and research 
questions that would benefit/enhance Agency/organization functioning,  

• demonstrates reflective practice for theory building 
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Research Process 

• be able to use practice experience and theory to inform scientific inquiry and research; 
• apply critical thinking to engage in analysis of quantitative and qualitative research methods 

and research findings. 
• use and translate research evidence to inform and improve practice, policy, and service 

delivery. 
• use strategies that reduce gaps between science and social work practice including the 

translation of research findings into social work practice and policy.” 
• able to design and implement effective research methods for practice evaluation (e.g.: 

participatory research, single case study, program evaluation) 
• able to synthesize and make meaningful use of research-based knowledge to inform Agency 

structure and mandate 
 

ADMINISTRATIVE CONTEXT OF PRACTICE 

Recording and Documentation 

• submits paperwork in a timely manner, demonstrates clear, logical, accurate and respectful 
record keeping,  

• uses Agency technology in a proficient manner 
 

Professional Conduct 

• consults appropriately regarding legal/ethical dilemmas,  
• meets Agency expectations regarding attendance, punctuality, reliability 

 
PERSONAL DEVELOPMENT 

Self-Awareness 

• engages in an ongoing process of self-assessment and reflection,  
• identifies unexamined assumptions and biases that can interfere with learning and 

practice,  
• demonstrates the ability to critically self-assess and reflect on skills, knowledge and 

personal context of practice 
• demonstrates the ability to regulate emotions and align their behaviors with their values 

and the values of the social work profession 
 

Lifelong Learning 

• demonstrates planning for ongoing learning and development,  
• demonstrates commitment to continued professional growth and skill development 

through a range of activities 
 

Supervision 
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• makes effective use of supervision for advancing practice and promoting growth in self and 
others 

• contributes to interdisciplinary learning and support 
 

(Adapted from the Kings College – Western University Field Education Manual 2016-17) 
 

MSW Advanced Practicum 

In collaboration with a faculty advisor, MSW students develop a proposal for an advanced practicum 
clearly outlining their individualized learning goals that they aim to meet through the field experience. 
The student then works with the Field Education Coordinator and their Faculty Advisor to identify a 
field placement that will fulfill their learning needs. During the placement, the student is under the 
supervision of the Faculty Advisor and/or a registered social worker with a minimum of a Masters level 
of social work education. The student is expected to develop activities to implement during the field 
placement that are based on social work theories and research, and they must evaluate these activities 
to assess their performance, throughout the placement. Particular attention must be paid to 
experiences and impacts of structural oppression and discrimination, and to addressing these issues at 
micro, mezzo, and/or macro levels. 

In addition to the practical on-site activities which will occur during the field placement, students 
participate in a Field Integration Seminar course, as a co-requisite to the placement. This course 
focuses on critical integration and transfer of knowledge, values, and skills derived from academic 
course work, experience, and within field placements. Students will be expected to identify, apply, 
critique, and evaluate social work practice methods and conceptual frameworks in a practice setting, 
using structured reflection and self-evaluation to understand their own practice in terms of ethics, 
values, policies, theoretical models, structural models, and agency expectations.   

The Field Education Coordinator is the faculty member responsible for deciding placements. The 
Coordinator is the only person designated to contact agencies and to discuss possible placement 
options. If a student circumvents this process by securing a placement on their own, the Field 
Education Coordinator has the responsibility and the right to disallow the arrangement as eligible for 
credit. 

The term practicum refers to the entire course, which is  valued at 9 credit hours. The actual field 
placement refers to one component of the practicum. Other components include the learning 
contract, the students written evaluation of their learning and the written assignment. The grade for 
the practicum is Pass/Fail and the successful completion of all components is required for a passing 
grade.  

Social work settings now require students to obtain a criminal record check and prior contact check in 
advance of placement. This process may take several weeks, so students are encouraged to apply well 
in advance of their placement date. The School is not responsible for fees or delays in field placement 
start dates as a result of missing or late documentation. 
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FIELD PLACEMENT SELECTION POLICY 
 
The School of Social Work at St. Thomas University places a high value on facilitating quality 
field placements for all students. One of the ways we try to achieve this is through the Faculty 
Liaison role, which includes a minimum of three meetings with the student and their Field Instructor. 

The School of Social Work at St. Thomas University works collaboratively with our community 
partners and placement agencies. These partnerships are developed based on quality field 
placements, which may lead to joint research projects, program development and other collective 
work. 

- In order to support our community partners, the School of Social Work encourages and 
supports field placements in the province of New Brunswick. There are often students who are 
accepted into the MSW program at the School of Social Work at St. Thomas whose primary 
residence is outside the province. While placements outside of New Brunswick cannot be guaranteed, 
in an effort to support and encourage student placements outside the province, the Field Education 
Coordinator works collaboratively with all students and placement agencies to provide and 
ensure students receive the best possible learning opportunities during their placement. In the 
past, direct practice placements have been approved in all the Maritime Provinces on a case-by-case 
basis. 

PLACEMENT HOURS AND ATTENDANCE 

According to the accreditation standards set by the Canadian Association of Social Work Education 
(CASWE), students enrolled in an accredited Master of Social Work program must complete a 
minimum of 450 practice hours in the field of social work, not including time spent in 
integrative activities.  

The Advanced Practicum is scheduled in a block format with the days and hours of work pre-arranged 
with the placement agency.  Alternate schedules are permitted with the agreement of the Field 
Instructor, Faculty Liaison and MSW Practicum Coordinator. The expectation is that the student will 
complete a minimum of 450 hours in their practicum setting.  

Field Integration seminars occur every two weeks during the Spring term and are part of the evaluative 
component of this course. Students are expected to attend and actively participate in all seminars and 
are expected to present ongoing cases in order to integrate the course content with their actual 
practice experience. If a student is unable to attend a seminar class,  they should contact their Faculty 
Liaison as soon as possible.  According to the Canadian Association of Social Work Education 
(CASWE), students enrolled in an accredited Master of Social Work program must complete a 
minimum of 450 practice hours in the field of social work, not including time spent in integrative 
activities (e.g. Field Integration Seminars).  

Students attend placement according to their host agency’s hours. For example, if the agency’s hours 
of operation are Monday-Friday, 8:30 AM – 4:30 PM, then students will begin at 8:30 AM and end at 
4:30 PM. If the agency’s hours of operation include evenings and weekends, students, Field Instructors, 
and Faculty Liaisons should work out a schedule that works best for everyone, while aiming to keep 
work hours within the typical workday.  Some placements may involve after-hours work, on occasion. 
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After-hours work, which involves activities outside of the typical workday, should be agreed on 
between the student, Faculty Liaison, and Field Instructor. 

Each student is responsible for keeping track of their own hours using the Log of Hours 
spreadsheet which will be distributed electronically by the Field Education Coordinator. Students 
must submit this spreadsheet to the Field Education Coordinator electronically once the placement 
concludes.  

If a student is going to be absent from their placement, they will inform both their Faculty Liaison and 
their Field Instructor/Supervisor at their earliest availability. The Faculty Liaison, Student, and Field 
Instructor will develop a plan for how the student is to make up any time missed. If a student misses 
more than two days of placement due to illness, a doctor’s note will be required. The student is 
still responsible for any missed time due to illness. 

ADVANCED FIELD PLACEMENT PROCEDURES 

MSW advanced field practice  

This course requires a minimum of 450 hours of advanced field practice experience with a focus on the 
development of specialized skills and knowledge in social work. The field experience takes place under 
the supervision of a Field Instructor in an approved agency setting. The Faculty Advisor for the 
advanced field placement is referred to as the Faculty Liaison. 

Students are expected to: 

• Develop and submit (with guidance from a faculty advisor) a written proposal that clearly 
outlines: 

• Individualized learning goals; 
• A rationale for, and clear description of, the activities/strategies they plan to implement during 

the placement; and 
• A plan for evaluating both the results of implementation and the achievement of learning 

goals. 
• Develop specialized skills and knowledge through a critical review of relevant theory and 

research, and the application of advanced social work methods, which includes a critical 
analysis of the social construction of theory and practices that may reflect injustices.  

• Demonstrate a reflective approach to practice through the appropriate use of supervision. This 
reflection should include analysis pertaining to the origins and manifestations of social 
injustices in Canada, the multiple and intersecting bases of oppression, domination, and 
exploitation, and the practice skills necessary to challenge various forms of marginalization 
and privilege.  

• Develop a reflexive practice that assesses one’s own performance in a professional role, 
professional expert power, the social worker's social location, and the ways that societal 
oppression may manifest in the everyday practices, policies, and procedures of the field 
setting, and how these impact the client and/or the social worker.  
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• Build capacity to develop, apply, and critique social work values, ethics, and practice to make 
professional judgments consistent with a commitment to promote equality and the 
elimination of oppressive social conditions.  

• Gain experience in developing and applying a framework for the evaluation of field practice 
activities including the extent to which the practice promotes equality, social change, and 
social justice and eliminates oppressive social conditions. 

• Demonstrate effective working relationships with professional colleagues, service users and 
other members of the community, and be responsive to ethnic, cultural, racial, sexual, and 
gender diversity in these relationships.  

 
Evaluation  

Evaluation is based on general criteria as specified by the Advanced Field Practice Evaluation Form. 
The final grade is assigned as either Pass or Fail. Student progress will normally be reviewed on an 
ongoing basis. However, a more comprehensive review of student progress must occur at least once 
during the implementation phase of the field practice experience, normally at the mid-point of the 
placement. The evaluation process will include input from agency staff involved in supervising the 
student’s field practice activities. The student may appeal an unsatisfactory final grade to the Senate 
Student Academic Grievance Committee. The process for appealing a final grade in a course is 
outlined in the University Calendar: https://www.stu.ca/media/stu/site-content/current-
students/registrarx27s-office/academic-calendar/2017-2018/appeal_procedures1718.pdf 

A student who fails the Advanced Field Practice course twice will be required to withdraw from the 
program.  

Educational Supervision  

Overall supervision and evaluation of the Advanced Field Practice is the responsibility of the Faculty 
Liaison. However, supervision of the student’s day-to-day work may be done by a Field Instructor as 
negotiated during the proposal stage. The purpose of supervision is to ensure that the course 
objectives are met, and will include: (1) guidance in the integration of practice theory and research 
with practice; (2) case management and case/project supervision; (3) feedback on progress, reflexive 
practice, and professional development.  

SELECTION OF PRACTICUM SETTINGS  

Criteria for the Selection of Practicum Settings 

Field Practicum settings are approved by the School of Social Work based on the following criteria: 

1. A demonstrated commitment to the education of social work students. 
2. The placement setting accepts students without discrimination and is free of discriminatory 

practices in delivery of services (Standards for Accreditation, 2014). 
3. The agency is committed to upholding social work values and ethics as outlined in the CASW 

Code of Ethics. This should be demonstrated by stated policies and procedures that address 
program design and service delivery in support of the social worker’s ability to carry out the 
professional role. 
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4. Social work practice within the practicum setting is based on professional standards and is 
a respected component of the activities of the setting. 

5. The practicum setting is willing and able to provide learning experiences and assignments 
appropriate to the education needs of the student and in accordance with the curriculum of 
the School. 

6. A qualified Field Instructor is available in accordance with the School’s requirements and is 
given adequate time during the workday to provide the field instruction to the student as 
required by the School. As well, the Field Instructor is given time to participate in required 
meetings with the School and training offered by the School. 

7. If the Field Instructor leaves the practicum setting after a student’s field practicum begins, 
the practicum setting will attempt to find an appropriate replacement. 

8. The placement provides adequate space, clerical support services and a milieu conducive to 
student learning and any identified need for accommodation. 

9. Reliable high-speed internet access is available to the Field Instructor and student. 
10. The practicum setting allows and encourages full participation of the student in staff 

meetings, staff development activities, and other activities as deemed appropriate by the Field 
Instructor and the Faculty Liaison.  
 

A field placement at the student’s place of employment is contingent upon the following: 

1. The Field Education Coordinator shall ensure that the placement field supervisor and 
placement program are not the same as their present employment program area. 

2. The Field Education Coordinator shall ensure that the field placement site is able to provide 
the student with appropriate opportunities to achieve the objectives of the advanced field 
practice.  

3. The Faculty Education Coordinator shall ensure that the advanced field practice activities are 
not in conflict with agency policies and procedures.  

4. The student shall be accountable to the Field Instructor and the Faculty Liaison for field-
placement-related activities. 

5. The Faculty Liaison must not be an employee of the organization where the field placement is 
being completed. 

6. The Faculty Liaison requires that the student spend a certain amount of time in field 
placement-related activities at the field placement site and these activities must fall outside 
the scope of the student’s employment related work.  

7. Final decisions about the appropriateness of field practice placements in a student’s workplace 
rests with the Field Education Coordinator.  
 

MATCHING STUDENTS WITH FIELD PLACEMENTS 

The following steps describe the process of how students are matched to their placements:  

1. The student identifies their learning objectives in their Advanced Field Practice Proposal, with 
consultation from the assigned Faculty Liaison.  
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2. The Field Education Coordinator meets with the student and Faculty Liaison to review the 
learning objectives and to identify possible placement opportunities to meet the learning 
needs. 

3. The Field Education Coordinator contacts possible placement agencies and gauges interest in 
a placement. 

4. The student prepares a letter of introduction and resume and sends them to agencies that 
have expressed an interest providing a placement. 

5. The student meets with a representative from the agencies and discusses the learning contract. 
6. The agency contacts the Field Education Coordinator to offer a placement, if they are 

interested. 
7. A placement agreement is developed between the School and the Agency if the student 

accepts the placement opportunity.  
 

TERMINATION 

In extraordinary cases, a host agency and/or the University may terminate a placement at any time, 
after consultation, where there is serious concern about any of the following: 

• the student's negative impact on agency staff and/or service users; allegation of harassment 
against the student; 

• serious difficulty with implementation of the student’s learning objectives. 
 

Please see Policies section of this Handbook for more information on terminating, changing, or 
deferring a placement. 
 

BEGINNING PHASE OF THE FIELD PLACEMENT 

The Proposal 

The aim of the field practicum is established through exploration and discussion between the student’s 
faculty advisor and the student. Based on these discussions the student will develop a proposal that 
outlines learning goals, including advanced skills to be developed, the focus of supervised work to be 
planned and implemented during the field experience, methods of supervision and methods of 
evaluation. The proposal will identify relevant literature and research to be examined in planning and 
implementing field practice activities, which address the course objectives listed above.  

Once the proposal is approved by the  Faculty Liaison, the Liaison and student will negotiate a 
contract for the student’s field practice experience with an organization or agency. The planning, 
implementation and evaluation of field practice activities involves a minimum of 450 hours of work by 
the student following approval of the proposal.  

Regular supervision will be provided or arranged by the Faculty Liaison. Since a key learning objective 
is to equip a student with necessary skills to analyze the multiple and intersecting bases of oppression 
the Faculty  Liaison will need to pay attention to discussing with the student how they plan to acquire 
these skills. It  may be desirable to structure group learning processes with the agency Field Instructor 
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and/or colleagues to facilitate such learning. Completion of the advanced field practice placement is 
dependent on achieving the student’s specific learning goals.  

Students are expected to successfully: 

a) Develop and submit (with guidance from a faculty advisor) a written proposal that clearly 
outlines: 

 Individualized learning goals; 

 A rationale for, and clear description of, the activities/strategies they plan to 
implement during the placement; and 

 A plan for evaluating both the results of implementation and the achievement of 
learning goals. 

b) Develop specialized skills and knowledge through a critical review of relevant theory and 
research, and the application of advanced social work methods, which includes a critical 
analysis of the social construction of theory and practices that may reflect injustices.  

c) Assist students to develop a professional commitment which upholds the dignity and potential 
of students, staff and community and provides education enabling professional action to 
remove obstacles to human and social development and challenges to oppression. In addition, 
the course will equip students with the knowledge and skills to analyze and eradicate 
oppressive social conditions and to promote equal access to resources, services, and 
opportunities for the accomplishment of life tasks, the alleviation of distress and the 
realization of aspirations and values.  

d)  Demonstrate a reflective approach to practice through the appropriate use of supervision. 
This reflection should include analysis pertaining to the origins and manifestations of social 
injustices in Canada, the multiple and intersecting bases of oppression, domination, and 
exploitation, and the practice skills necessary to challenge various forms of marginalization 
and privilege.  

e) Develop a reflexive practice that assesses one’s own performance in a professional role, 
professional expert power, the social worker's social location, and the ways that societal 
oppression may manifest in the everyday practices, policies, and procedures of the field 
setting, and how these impact the client and/or the social worker.  

f) Build capacity to develop, apply, and critique social work values, ethics, and practice to make 
professional judgments consistent with a commitment to promote equality and the 
elimination of oppressive social conditions.  

g) Gain experience in developing and applying a framework for the evaluation of field practice 
activities including the extent to which the practice promotes equality, social change, and 
social justice and eliminates oppressive social conditions. 

h)  Demonstrate effective working relationships with professional colleagues, service users and 
other members of the community, and be responsive to ethnic, cultural, racial, sexual, and 
gender diversity in these relationships.  

 

INDIVIDUALIZED LEARNING OBJECTIVES 

Individualized learning objectives are descriptions of specific expected outcomes or necessary steps 
toward achieving student learning. Students are expected to translate the core learning objectives into 
one or more individualized learning objective specific to the learning opportunities within their field 
practicum and field setting.  

14



Individualized learning objectives are expected to: 

• focus on professional social work; 
• be grounded in the CASWE-ACFTS Standards for Accreditation: Core Learning Objectives; 
• be graduate level in depth and complexity; and 
• integrate social work values, knowledge, and skills with critical reflection and self-awareness. 

 
LEARNING ACTIVITIES 

Learning activities define the practice experiences and tasks in which students engage in order to 
acquire the capabilities necessary to fulfill the individualized learning objectives. Depending on the 
field setting and the MSW field practicum, learning activities may include a variety of components of 
social work practice: 

• administration/supervision; 
• collection and review of literature and other resources; 
• community development and capacity-building; 
• design, delivery, and evaluation of professional and public education and training; 
• design and development of tools, resources, and program materials; 
• direct/clinical practice; 
• health and wellness promotion; 
• inter-professional and inter-agency collaboration; 
• needs assessment; 
• organizational development; 
• policy analysis, development, implementation, and evaluation; 
• prevention/intervention; and 
• program development, delivery, and evaluation. 

 
(Reference -Memorial University MSW Program Manual)  

MAKING AN APPOINTMENT WITH THE FIELD EDUCATION COORDINATOR 

The Field Education Coordinator will meet with each student during October/November to discuss 
the information included in this form, and to share information on available placement opportunities.  

It is the responsibility of each student to arrange a time to meet with the Field Education Coordinator. 
If you do not schedule a meeting within this time, you may miss out on placement opportunities. 

How to Prepare for the Placement Meeting 

Please note that 24 hours’ notice is needed to reschedule a meeting. Also required 24 hours in advance 
(to be sent via email to beckstein@stu.ca) is this form, and a generic copy of your resume and cover 
letter. If these three documents are not received in advance of the meeting, the Field Education 
Coordinator will cancel the meeting and you will need to book a new time.  

In advance of your placement meeting, please ensure you do the following: 
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• Spend some time researching (where possible) the agencies you are potentially interested in. If 
no information exists online regarding that agency, do some research on the role you are 
interested in (e.g. child welfare social worker).  

• Bring a list of any agencies/organizations you are interested in.  
• Please reflect on your learning and working styles and needs—for example, do you prefer a 

quiet workspace, fast- or slow-paced work environment, etc. Our goal is to place you 
somewhere that will be the best fit, and it is helpful if we can consider all aspects (interests 
and learning needs) in this decision. 
 

EVALUATING THE ADVANCED FIELD PLACEMENT  

Overall, the evaluation of the advanced field practice is the ultimate responsibility of the faculty 
liaison, but the agency/field supervisor may provide input to this process. As part of the evaluation 
process, the student must:  

a) Provide documentation of 450 hours of practice. This may include direct client contact, 
meetings, supervision sessions, self-reflection on practice, preparation and planning activities. 
This does not include time spent researching and writing the proposal or the final paper. 

b) Provide evidence that practice activities are based on theory and/or research and/or accepted 
practice.  

c) Provide evidence of accepting feedback and incorporating feedback from supervisor(s) into 
their practice.  

d) Complete a written analysis of the extent to which her/his learning goals and the course 
objectives were met, how this was accomplished, and the evaluation procedures used (5–10 
pages).  

e) Have demonstrated ethical behaviour per CASW Code of Ethics and Standards of Practice.  
f) Have maintained adequate record-keeping in accordance with the policies of the host agency 

and CASW Code of Ethics. A written statement should be provided by the faculty advisor that 
the above criteria (a-f) have been met and given to the Graduate Programs Student Advisor, 
with a copy to be placed in the student’s file. 
 

INSTRUCTIONS FOR RATING COMPETENCIES 

Field Instructors/Supervisors and students are asked to assess the level of skill development in 
the sections that are relevant to the work completed up to this point.  

THE FINAL EVALUATION 

Overall, the evaluation of the advanced field practice is the  responsibility of the Faculty Liaison, but 
the Field Instructor may provide input to this process. As part of the evaluation process, the student 
must:  

a) Provide documentation of 450 hours of practice. This may include direct client contact, 
meetings, supervision sessions, self-reflection on practice, preparation and planning activities. 
This does not include time spent researching and writing the proposal or the final paper. 
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b) Provide evidence that practice activities are based on theory and/or research and/or accepted 
practice.  

c) Provide evidence of accepting feedback and incorporating feedback from supervisor(s) into 
their practice.  

d) Complete a written analysis of the extent to which her/his learning goals and the course 
objectives were met, how this was accomplished, and the evaluation procedures used (5–10 
pages).  

e) The Field Education Seminar (SCWK6013) is part of the evaluative component of this course 
whereby the Faculty liaison may provide feedback on student participation. The Faculty liaison 
submits the overall final grade for the course as a Pass/Fail. Practicum as outlined in the MSW 
Advanced Standing Field Education Manual, there are formal evaluations of Student 
performance based on the Learning Plan and the Social Work Practice Competencies and 
Evaluation.  

f) Have demonstrated ethical behaviour per CASW Code of Ethics and Standards of Practice.  

g) Have maintained adequate record-keeping in accordance with the policies of the host agency 
and CASW Code of Ethics. A written statement should be provided by the  Faculty Liaison that 
the above criteria (a-f) have been met, with a copy to be placed in the student’s file. 

 

Field Responsibilities -Description of Roles 

THE FIELD EDUCATION COORDINATOR 
 
The Field Education Coordinator provides leadership and is responsible for the development, 
coordination, administration and management of field education.  The role also includes consultation 
and teaching regarding field education for faculty, field instructors, agencies and students. 

Responsibilities include: 

Ongoing development of field placements by: 

• initiating and creating linkages with community agencies; 
• reviewing agency policies and programs to ensure that students are provided with learning 

opportunities that are compatible with the values and principles of the social work profession; 
• working cooperatively with agencies to develop, enlarge and improve existing field placement 

opportunities; 
• engaging students and field instructors to participate in a review and assessment of the field 

placement. 
 

Development and administration of field education policies and procedures by: 

• establishing clearly written policies on roles, attendance, practicum requirements, sexual 
harassment, discrimination, competency credit, confidentiality, appeal processes, etc.;  

• developing guidelines and tools for the evaluation of students and the on-going evaluation of 
field instructors and field placements; 
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• consulting with students, faculty, and agency staff whenever disputes occur regarding policy 
violation or misconduct; 

• providing mediation in situations where disputes are unresolved. 
 

Development and implementation of educational events for faculty, field instructors and students 
pertaining to field education by: 

• conducting orientation sessions for all students and field instructors before field placements 
begin; 

• planning seminars and workshops for field instructors; 
• distributing of updated field education information. 

  
Development and implementation of the field placement selection process by:  

• working with the students and faculty liaison/Advisor to locate Advanced Social Work 
placements for students carrying out an orientation meeting for all students on the field 
instruction program 

• providing information on available field placement options making matches in collaboration 
with agencies consulting with students and field instructors and faculty liaison when issues 
arise that raise questions about the suitability of the match. 

 

FIELD INSTRUCTOR/SUPERVISOR AND THE AGENCY 

The Field Instructor is a social worker with a Masters’ degree in Social Work with at least 2 years post 
MSW social work experience (CASWE -ACFTS Standards for Accreditation, 2014). 

Is employed by the host agency who meets the criteria as set out by the program and has primary 
responsibility for the students’ field educational experience; that is, field assignments, supervision and 
student evaluation.  The Field Instructors are chosen by the field placement setting to fulfil that role 
and/or may volunteer to the Field Education Coordinators directly.  Field Instructors cannot be 
friends, family members, employers, of student they supervise in placement. 

Expectations of the Field Instructor 

The Field Instructor is someone who: Selects and provides the student with appropriate work 
assignments to ensure that the student is given the opportunity to work on tasks that are related to the 
learning objectives. supervision of the student’s day-to-day work may be done by a field/agency 
supervisor as negotiated during the proposal stage. The purpose of supervision is to ensure that the 
course objectives are met, and will include: (1) guidance in the integration of practice theory and 
research with practice; (2) case management and case/project supervision; (3) promotion of 
intersectional and structural approaches to practice; (4) feedback on progress, reflexive practice, and 
professional development.  

1. The Field Instructor must have an MSW degree with at least 2 years post MSW field 
experience and is a registered social worker with the NBASW.  
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2. The Field Instructor cannot be friends, related family members, or previous employers of 
student they supervise in placement 

3. Provides pre-placement interviews with students when requested. 
4. Provides the students with an orientation to the agency and staff, its policies, programs and 

practices (hours, dress code, absence due to illness); and to the project goals and strategies. 
5. Assigns learning opportunities to the students such as research, project related tasks, and 

attendance at staff meetings or training appropriate to meet the learning needs of the 
students. 

6. Participates in educational or field instruction preparation workshops and meetings with the 
Faculty Liaison. 

7. Provides day to day supervision, feedback and support. 
8. Prepares a written final evaluation in collaboration with the students to be shared at the final 

meeting. 
9. Engages in consultation with the Faculty Liaison during the field placement.  
10. Provides a minimum of one hour per week of regularly scheduled supervision with the student 

to work towards achieving the student’s learning goals and competencies. 
11. Notifies and consults with the Faculty Liaison whenever concerns arise with respect to the 

student(s) performance. Provide an environment free from harassment or discrimination. 
12. Ensures that the CASW Code of Ethics and the Guidelines for Ethical Practice (2005) are 

always upheld by the student . 
13. Has the responsibility to adhere to and uphold principles of the NB Human Rights Section 6 of 

the Human Rights Act, they have a legal obligation to accommodate students with a disability 
short of undue hardship. The School of Social Work abides by current NB Human Rights 
legislation, available at:  
https://www.google.com/search?q=Guideline-Accommodating-Post-Secondary-
Students-Disability-New-Brunswick.pdf 

 

THE FACULTY LIAISON/ADVISOR 

The Faculty Liaison is responsible for liaising with students and their Field Instructor/Supervisor, for 
providing the link between a field placement setting, and the faculty, and ensuring effective three-way 
communication.  The role includes coordination, collaboration, enrichment and quality assurance 
responsibilities with the Field Instructor/Supervisor and students. 

Expectations of the Faculty Advisor/Liaison 

1. Attend educational workshops provided by the school on field instruction. 
2. Become familiar with the policies and practices as outlined in the Field Instruction Handbook. 
3. Responsible for working with the student to complete their Field Practicum proposal. 
4. Responsible for working with the student and the Field Supervisor to complete the student 

learning contract 
5. Schedule a time for at least one initial meeting to ensure that each student placement has 

established a Learning Contract.  It is imperative to meet with each student individually at the 
beginning of the placement and again around mid-term in addition to meeting with the 
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students as a group. This meeting will provide openings for students to identify opportunities 
and/or challenges that are creating concern. 

6. Clarify the School’s expectations about students’ learning, workload and evaluation 
requirements. 

7. Assist the students to make links between field experiences and program curriculum and 
provide support to the students in their professional growth and development. 

8. Assist and support Field Instructor/Supervisors in developing a teaching role that empowers 
students as learners. 

9. Mediate disputes and/or challenges that arise between students and their Field 
Instructor/Supervisor by attending or arranging meetings that may be necessary to resolve 
problems.  These meetings should be held at the earliest sign of difficulty. 

10. Facilitate the Mid-Term Review meeting by reviewing progress on the students’ learning 
objectives and explore if there are any concerns that need to be addressed in order for the 
student to pass the field placement. 

11. Ensure that written notification is given to a student when it appears that they are at risk of 
failing the placement because of inadequate performance. 

12. Facilitate the final evaluation meeting, which includes a discussion of the final evaluation 
report completed by the Field Instructor/Supervisor. 

13. Establish a final grade of pass or fail for the field placement in consultation with the Field 
Instructor/Supervisor and students. 

 

EXPECTATIONS OF THE STUDENT 

The student has the responsibility for:  

1. preparing a field practice proposal, which includes relevant personal and practice background 
preparation, a plan for practice experience that integrates theory and research with practice, as 
well as a plan for evaluating practice, and learning goals;  

2. applying social work values, adhering to the CASW Code of Ethics and CASWE 
guidelines/standards in all practice situations, and acting in a professional manner as a 
representative of the agency and faculty;  

3. producing documentation of a minimum of 450 hours of direct and indirect practice activities, 
including the time spent on these activities, on a continuing basis which may take the form of 
tapes, process or case recordings, reports, summaries, and such other forms of documentation 
as may be required;  

4. preparing for and actively participating in educational supervision with the faculty 
advisor/liaison and/or field supervisor; 

5. reflecting on their practice, and actively participating in the evaluation process as outlined in 
the course objectives.  

6. Identify three field placement preferences and clarify learning needs;  
7. Attend a pre-placement visit if requested to do so; 
8. Attend any orientation sessions scheduled prior to beginning the field placement and become 

familiar with the Field Instruction Handbook; 
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9. Attend agency orientation activities, training sessions, and/or staff meetings as requested by 
the Field Instructor/Supervisor; 

10. Apply social work values and abide by the NBASW Code of Ethics at all times and act in a 
professional manner as a representative of the agency, and sign the Confidentiality Agreement; 

11. Work within the established policies and guidelines of the agency; 
12. Actively participate with the Field Instructor/Supervisor and Faculty Liaison to review and 

analyse learning experiences; 
13. Promptly notify the Field Instructor/Supervisor and Faculty Liaison in case of unavoidable 

absence; 
14. Recognize the fact that failure to meet the requirements of the field placement, as set forth in 

this handbook, may result in his/her withdrawal from the field placement.  A letter requesting 
a student to withdraw from the field placement constitutes a failure in the course; 

 

Policies 

A full listing of all School of Social Work policies can be found here: 
https://www.stu.ca/socialwork/policies/ 

Harassment and Discrimination 

Social and Electronic Media and the Use of Electronic Devices in the School Of Social Work Policy 

Immunization Policy 

Policy Governing Professional Readiness in the School Of Social Work 

 
INSURANCE  

Liability Insurance Policy  

All MSW students who are engaged in any activity related to their field placements are covered by the 
University’s liability Insurance. The University’s Errors and Omissions Liability Policy, among other 
coverage, covers students in accordance with the following clause: 

"any person while registered as a student, undergraduate or otherwise, at the Named Insured, in respect 
of any activity related to the discipline in which so registered, in the furtherance of his or her education 
or training in such discipline, whether conducted on or off campus". 

Field placement host agencies are also expected to maintain, at their own expense, Comprehensive 
General Liability insurance and/or Professional Liability insurance for their own personnel. 

Worker’s Compensation Insurance  

The School of Social Work will register each student at an approved field placement with Work Safe 
NB. Your SIN number will be requested by the office coordinator prior to commencement of your filed 
placement. According to Work Safe NB; 
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"Learner" means any person who, although not under contract of service or apprenticeship, becomes 
subject to the hazards of an industry within the scope of this Act, for the purpose of undergoing 
training or probationary work supplied or stipulated by the employer as a preliminary to employment 
and includes a student attending an educational institution in the Province while participating in an 
approved work experience program at the place of business of an employer to whom this Act applies. 

Policy 21-010, section 2.2 – Learners 

“Learners are individuals who do not receive remuneration for work being performed, but who are subject 
to the risks of an industry because of a training program supplied or required by an employer as a 
prerequisite to employment. This includes an individual who is required by employment to participate in 
an educational institution's approved program, or a government-approved work experience program." 

Directive 21-010.01 – Learners 

Examples of learners are as follows: 

• Students undergoing work experience requirements of their course 
• A challenged individual undergoing on-the-job training as a preliminary to employment; or 
• A person doing job testing in order to obtain employment. 

 

CONFIDENTIAL INFORMATION 

Students shall not share any confidential information about the School of Social Work or its staff, 
faculty, field agencies or their members. 

If students have any questions or are unsure about whether information is confidential or public, it is 
important to speak with a field instructor, the Field Education Coordinator, and/or a faculty member 
before releasing information that may reflect negatively on the social work profession, the School of 
Social Work; its staff, faculty, field agencies or their members, or students in the social work program. 
Students should always seek permission before they post information about a third party on 
public social media. 

RESPECT AND PRIVACY RIGHTS 

Students are expected to speak respectfully about the School of Social Work and its members, their 
field practicum, and field agencies and their members. Students shall not engage in behaviors that 
reflect negatively on the social work profession, the School of Social Work or its members, or field 
agencies or their members.  

Students shall respect the privacy of their classmates. Defamatory, harassing, or insulting comments 
and postings to produce a hostile work and/or learning environment constitute unprofessional 
behavior and will result in a suitability review under the Policy Governing Professional Suitability in the 
School of Social Work (2014; rev. 2017), and /or the St. Thomas University Policy on Non-Academic 
Misconduct (2015). 
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PHOTOGRAPHS AND AUDIO/VIDEO RECORDINGS 

Taking and sharing photographs or audio/video recordings without consent is a breach of privacy and 
confidentiality. As agencies increasingly use photography and other forms of audio/video recording for 
professional consultation, research, and education purposes, it is crucial for students to know the field 
agency’s policy regarding photographs and audio/video recordings, including any limitations of their 
use. 

INTERACTIONS WITH PAST AND/OR PRESENT FIELD AGENCY SERVICE USERS AND 
PARTICIPANTS 

Students shall: 

• Not approach field instructors, faculty, staff, service users, or their family members to connect 
on social media sites.  

• Not connect with their clients (current or past), nor allow their clients to connect with them 
using social media: e.g., they shall not “friend” them on Facebook or “follow” them on Twitter. 
They shall use only their professional (work/field placement) email address to communicate 
with clients. 

• Possess a working knowledge of the privacy controls on the social media networks they use. 
• Use only their professional (field agency) email address when communicating electronically 

with service users and participants. 
• Ensure that all email communication with service users and participants is of a professional 

nature and does not involve personal discussions or disclosures. 
 

If students choose to communicate with service users or participants via email, they need to be aware 
that all emails are retained in the logs of the Internet Service Providers. While it is unlikely that 
anyone will examine them, these logs are available to be read by the Internet Service Providers’ system 
administrators. Thus, privacy and confidentiality cannot be guaranteed. 

CONSEQUENCES 

Information shared on the internet is public and may be shared with unintended recipients. Such 
information may be used for pre-field practicum screening, pre-employment screening, evidence for 
disciplinary action, and grounds for legal action. 

Complaints about BSW students using social media in an unsuitable, unethical, or inappropriate 
manner will be addressed by the Director using the University’s Policy on Non-Academic Misconduct 
(2015), and/or the Schools’ Policy Governing Professional Suitability in the School of Social Work (2017).  

and concern for the student's learning needs and for their professional development. With these in 
mind, the following steps are recommended in carrying out a request for change or termination. 

Identification of Issues Impacting the Placement 

In instances where the student is concerned about the appropriateness of the field placement match, 
he or she should identify learning gaps or other concerns associated with the match.  In cases where 
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the student needs to terminate a field placement for personal reasons, these should also be clearly 
identified. 

COMMUNICATION OF CONCERNS/NEEDS 

The student should communicate his or her concerns and needs to the designated Field Instructor/ 
Supervisor.  This step is important in ensuring that the student has attempted to make their needs 
known and to negotiate desired changes. Professional development includes the ability to identify 
learning needs and to be assertive in taking steps to meet those needs.  In cases where a student lacks 
confidence in carrying out this step, he or she may request the assistance of their Faculty Liaison to 
prepare themselves for this action. 

NEGOTIATION  

Students are encouraged to make attempts to negotiate appropriate changes in their field placement 
arrangements with or without the assistance of the Faculty Liaison. When efforts to negotiate changes 
have been attempted without desired results, the student should consult with their Faculty Liaison to 
review the process and discuss the next step.  

REQUESTING A CHANGE 

A decision to change a field placement should only be implemented after the following steps have 
been taken: 

• student and Faculty Liaison review the student's unmet needs with the agency supervisor and 
attempt to further negotiate for changes or clarify reasons for ending the field  placement. 

• the student's caseload and/or commitments are reviewed with the goal of identifying which 
responsibilities need to be completed by the student before leaving the agency, establishing a 
plan for ending tasks and making appropriate referrals. 

• the student makes a request to the Field Coordinator for a field placement change and begins 
a new selection process. 

A decision to terminate a field placement and prematurely withdraw from the course should include 
completion of step (b); sending a written letter to the Field Education Coordinator requesting 
termination of the field placement; and notifying the Registrar’s Office of his or her withdrawal from 
the course. 

POLICY ON FIELD PLACEMENTS IN THE WORKPLACE 

This policy is aimed at clarifying expectations and limits on requests to complete a field placement 
within a student’s workplace.  A request to do a field placement in the student’s workplace must 
adhere to the following requirements and be approved by the Field Education Coordinator:  

• That the service area where the field placement is located is new work for the student; 
• That the field instructor responsible for supervising the field placement not be engaged in 

supervising the student’s paid work and; 
• That the student’s work assignments have an educational focus with clear differentiation 

between paid work duties and student learning assignments. 
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Whenever there are concerns about performance or aptitude that make the student-at-risk for failure, 
the field instructor and student should follow these guidelines: 

Field Instructor 

• Review the list of indicators of problems in practice, organizational behavior and use of 
supervision. 

• Identify and share the concerns immediately with the student (in general this should occur 
before or during the mid-term evaluation). 

• Contact the faculty field liaison or the field coordinator for consultation. 
• Attempt to achieve a mutual agreement with the new or revised objectives to be included 

in the learning contract. 
Student 

• Ask for clarification of the concerns. (It is best to have these documented in writing.) 
• Share any concerns regarding the quality and quantity of supervision with the field instructor. 
• Be explicit about your learning needs; and 
• Contact the designated faculty field liaison or field coordinator for consultation. 

 
 

 

REVIEW PROCESS 

Any behavior, which may cause the field instructor or student to question the achievement of 
professional development, should result in a review of the situation in its total context. The 
student demonstrating a field performance problem must be viewed as the educational 
responsibility of all concerned parties. 

The field instructor has the primary responsibilities for documenting and evaluating the 
achievement, or lack thereof, of the course objectives.  However, an informal review committee, 
comprised of a field instructor, faculty member and student may be formed at the request of either 
the field instructor, student or faculty to provide a complete review of the situation. 

The outcome of the review will ordinarily be a revised learning contract with specific 
requirements for what the student needs to do in order to successfully complete the field instruction 
course. 

Termination of the placement may be initiated by the field instructor where a student's 
performance is unsatisfactory and fails to meet the primary service obligations of the agency. 

Students can request the termination of their field placement if, after an informal review, he/she 
believes that the learning needs as outlined in the contract will not be met within the field 

25



placement. The request must be made to the field coordinator in writing, identifying the reasons for 
the change. 

Behavioral indicators identifying students-at-risk for failure of their field placement: 

Indicators of Problems in Practice: 

• The student is consistently unable to demonstrate sufficient learning through changed 
behavior; there is little evidence of growth toward achieving core competence. 

• The student displays behaviors, which are destructive to others, e.g., physically injuring 
someone, appearing at the agency intoxicated or drugged. 

• The student demonstrates untrustworthiness or dishonesty. 
• The student is judgmental and critical of clients, attempts to impose his/her belief system, is 

consistently harsh, angry, or subtly depreciating. 
• The student is overly authoritarian, directive, and task-oriented to the extent that a working 

relationship based on mutuality cannot be established. 
• The student is unable to provide appropriate leadership and direction with clients. 
• The student consistently avoids responding to the client's strong affect and keep the 

interaction superficial and/or social. 
 

Indicators of Problems in Organizational Behavior and Professional Collaboration: 

• The student unilaterally contravenes agency policy without prior discussion with the field 
instructor. 

• The student is unable or unwilling to work collaboratively with other staff. 
• The student consistently behaves inappropriately with other staff. 
• The student is unable to appreciate his/her effect on others and continues to repeat 

inappropriate behavior despite considerable discussion in field instruction. 
 

Indicators of Problems in the Use of Field Instruction Supervision: 

• The student is unable to integrate theory and practice and needs constant direction and 
structure. 

• The student is consistently unable to expose or discuss practice behavior, e.g., rarely submits 
evidence of practice in the form of tapes or reports and avoids attempts to promote reflection. 

• The student is consistently unable to hear constructive criticism and interprets criticism as a 
personal attack.  The student remains defensive and unable to utilize the feedback to modify 
his/her practice. 
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SCHOOL OF SOCIAL WORK 

Please complete this form electronically and submit it to Bob Eckstein, Field Education 
Coordinator, at beckstein@stu.ca at least one day prior to your scheduled meeting, along with 
a generic copy of your resume and cover letter. Instructions on how to schedule a meeting are 
found on the last page of this form.  

 

MSW PRACTICUM 

STUDENT INFORMATION FORM ( to be filled out by the Student) 

 

Full Name  

Gender 
Pronouns** 

 

STU Student #  

SIN1 #  

STU Email address  

Local Address  

Local Phone #  

Alternate Phone #  

** Please indicate if you would prefer I use different pronouns when speaking with agencies on your 
behalf. 

1 We collect your Social Insurance Number for the purposes of registering you under St. Thomas University’s 
WorkSafe NB policy. This information is not retained by us and will be destroyed upon your exit from the program.  
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Do you have access to a vehicle during your field placement?  

☐ Yes  ☐ No  ☐ Occasionally (please explain)  

What outside commitments will you have during placement (e.g. employment, family, 
volunteering)? How do you intend to balance these commitments with your field placement? 

Please write your response here. 

 

 

 

What are your skills, hobbies, and interests? (E.g. crisis intervention training, work with 
children, etc.) 

Please write your response here. 

 

 

 

 

 

If the School of Social Work is able to accommodate, what is your preference for location for 
your placement in what is your preference for location for your second placement in Fall 2018, 
the Direct Practice placement (SCWK 5059):   

 ** – please indicate location (s)__________________________ 

For the placement), while we strive to be able to offer students the ability to do their Direct Practice field 
placement in their home communities, This may no always be possible. 
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Please briefly describe the knowledge and skills you would like to develop during your field 
placement.  

E.g. I would like to learn how to raise public awareness about a social issue I care about. 

 

E.g. I would like to learn how to empower an individual to advocate for themselves.  

 

 

 

 

 

 

 

 

 

 

 

 

What areas of social work practice, service user populations, or social issues interest you (e.g. 
mental health, seniors, children, poverty)? 

 

1  

2  

3  

4  
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Please identify four agencies where you would be interested in completing your placement, 
keeping in mind your areas of interest, learning objectives and supervision needs. Your 
choices will not be ranked in order of interest and therefore you may list them in any order. 

 

 

 

 

 

 

What are your reasons for making the above selections in Question 8? 

Please write your response here. 

 

 

 

 

 

 

Are you currently, or have you ever been, a service user/client of any of the agencies you 
selected in Question 8? Yes______   No__________ 

Note: to avoid a conflict of interest, current and recent service users cannot be considered for 
field placements at the agency/ies where they are accessing services.  

 

***Please note: The School of Social Work makes every effort to match students with agencies of their 
choice for field placements; however, for several reasons, this is not always possible.  

 

Are there areas of social work practice and/or specific agencies that you are not interested in 
exploring?  
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☐ Yes        ☐ No 

If yes, please indicate which areas of practice and/or agencies.  

Please write your response here. 

 

 

 

 

 

 

 

 

What are your needs for supervision?  

 

Please write your response here. 
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What pace of work are you most comfortable with? Are you someone who prefers to have a lot 
of time to process information between activities/service user meetings, or are you someone 
who prefers to move quite quickly from one activity to the next?  

Please write your response here. 

 

 

 

 

 

 

 

 

 

 

What are your self-care strategies? (Point-form is fine). 

Please write your response here. 
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Academic Accommodation and Support: 

Academic Accommodation entails adjusting a course, program, policy, procedure, or the physical 
environment adversely affecting a student, without compromising academic integrity or changing the 
essential educational requirements of the practicum.  Having prior knowledge of any required 
accommodations generally results in students having a greater likelihood of success in field placement.  

Reasonable Accommodation 

It is our goal to facilitate the best fit amongst yourself, your Field Instructors, and Field Setting, and to 
maximize the learning potential of your BSW Field Placement. To ensure that you have the necessary 
supports to enhance your learning, it is important for the Field Education Coordinator, Agency 
Coordinator, and your prospective Field Instructor(s) to be aware of any reasonable accommodation 
you may need during your field practicum. If you do not disclose any need for reasonable 
accommodation during your field practicum prior to accepting the placement, the field setting is not 
expected to provide accommodation. 
 
Will you require reasonable accommodation(s) during your field practicum that you voluntarily 
choose to disclose?   

☐ Yes    ☐ Unsure*    ☐ No 

If yes, please elaborate what accommodations you will need during field placement: 

*If you have selected Unsure, the Field Education Coordinator will speak with you about 
contacting STU Accessibility Services. 

 

 

Student Consent – Disclosure of Information  

I understand that in order to determine a suitable BSW Field Placement for me and to facilitate any 
reasonable accommodations that may be required during my BSW Field Placement, I agree and 
consent to the disclosure of my above stated reasonable accommodations with or among the Field 
Education Coordinator, assigned Faculty Liaison, Agency Coordinator, and my prospective Field 
Instructors. I am aware that the School of Social Work and St. Thomas University will not share any 
information regarding my diagnosis or personal information beyond my stated need for 
accommodation.  

 

Student Name        Date  
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This form has been adapted with permission from the “BSW Application for Field Practicum”, Memorial 
University School of Social Work. http://www.mun.ca/socwrk/undergraduate/fieldBSW/forms.php  
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