B. Policy on University Property

The property of St. Thomas University has been acquired and erected for academic pur-
poses and is specifically devoted to education and research. The Board of Governors of St.
Thomas University is entrusted by law with the responsibility for ensuring the success of
these ends.
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To protect the property of St. Thomas University and to assist the Board of Governors in its
role as trustee, it shall be deemed, and the Board assumes, that each of the following is a
breach of university regulations and is ground for consideration of suspension or expulsion:
1. Unauthorized use or occupation of any part of the property of the University.
2. Prevention of access to any part of the property of the University by any person not
so authorized.
3. Interruption by any unauthorized person of any authorized activity, service, or event
on the property of the University.
4. Violence or threat of violence to any person.
5. Prevention of movement on the property of the University by any unauthorized person.
Damage or destruction of any part of the property of the University.

C. Policy on Harassment
and Discrimination

Harassment and discrimination are violations of acceptable standards of conduct at St.
Thomas University and are subject to disciplinary measures.

The intention of the policy is twofold: (A) to provide a means to resolve specific incidents
of harassment and/or discrimination, and (B) to provide an educational tool for increasing
awareness of and sensitivity to the negative impact of harassment and/or discrimination.

Complaints alleging a violation of this policy may be filed with a Complaint Officer. Upon
receipt of an informal complaint of harassment and/or discrimination, the Complaint Officer
shall discuss the situation with the parties involved and try to reach a mutually agreeable
solution.

In the event a formal complaint of harassment and/or discrimination is lodged with a Com-
plaint Officer, an investigation will be conducted and a report submitted to the President.
This report will contain recommendations for action (from warnings up to and including
dismissal or expulsion). The President will then impose whatever disciplinary sanctions are
considered to be warranted in the circumstances. (A copy of the Harassment and Discrimi-
nation Policy is available at www.stu.ca).

D. Policy with Respect to AIDS

The University’s policy with respect to AIDS (acquired immunodeficiency syndrome) in-

cludes the following general provisions:

1. Allmembers of the University community have a responsibility to avoid the risk of
HIV (human immunodeficiency virus) infection and transmission. All who consider it
likely that they have been exposed to such infection are urged to seek medical
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